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EL MONTE UNION HIGH SCHOOL DISTRICT 
Purchasing Department 

3537 JOHNSON AVENUE, EL MONTE, CA 91731 
Phone: (626) 444-9005 

Email: purchasing@emuhsd.org 
 
August 27, 2026 
 
TO  : All Bidders 
FROM  : El Monte Union High School District 
BID #  : 2026-27-B4 
PROJECT : Arroyo High School Site Preparation and Portable Relocation Project 
SUBJECT : Addendum No. 1 
 
 
The following changes, omissions, and/or additions to the Project Manual and/or Drawings shall apply to 
proposals made for and to the execution of the various parts of the work affected thereby, and all other 
conditions shall remain the same. 
 
Careful note of the Addendum shall be taken by all parties of interest so that the proper allowances may be 
made in strict accordance with the Addendum, and that all trades shall be fully advised in the performance of 
the work which will be required of them. 
 
Bidder shall acknowledge receipt of this Addendum in the space provided on the Bid Form. Failure to do so 
may subject Bidder to disqualification. 
 
In case of conflict between Drawings, Project Manual, and this Addendum, this Addendum shall govern. 
 

 

 
 

Question: I just downloaded the documents for the Arroyo HS Site Preparation and Portable Relocation 
Project and there are documents there for AHS New Theatre & Admin.  Are these part of the 2026-27-B4 
Arroyo HS Site Prep bid? 
 

 
Answer: Bid No. 2026-27-B4 is limited to the Arroyo High School Site Preparation and Portable 
Relocation Project. 
 
The New Theatre and Administration Building is a separate future project and is not part of this 
bid. Any documents referring to that project are provided only for general coordination and to 
show the relationship between the site-preparation work and the future construction. 
 
We have removed that description from the title of the documents to avoid further confusion.  
 
 

 

1. RESPONSE TO RFI’S 

mailto:purchasing@emuhsd.org
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2.1: Incorporation of Continuity of Work Agreement (“CWA”):  
The Contract Documents are hereby amended to require that the successful bidder (Prime Contractor) 
and subcontractors of whatever tier comply with all terms and conditions of the District’s CWA. The 
complete executed CWA agreement is hereby incorporated into the Bidding and Contract Documents as 
Exhibit “A”. 
 
2.2 Mandatory Execution of Letter of Assent (Attachment A to CWA): 
As a condition of awarding and performing work under this Contract, the successful Prime Contractor 
and all subcontractors of whatever tier must execute and submit the Letter of Assent (CWA Attachment 
A) to the Project Labor Coordinator and the Council prior to the commencement of any Project Work 
(or within 48 hours of contract award/subcontract execution). 
 
2.3 Local Hiring Goals & Community Workforce Program Requirements: 
Bidders are notified that pursuant to Article 3, Section 3.5 and Article 22 of the CWA, a goal of thirty 
percent (30%) of all construction labor hours worked on the Project shall be performed by qualified 
"Local Residents." Local Residents are dispatched according to the following priority categories: 
 

Tier 1: Residents of first-tier zip codes within an 8-mile radius of District headquarters, 
Veterans, and current/former EMUHSD students who have completed an MC3 Pre-
Apprenticeship Program. 

 
Tier 2: Residents within zip codes covering cities bordering the 8-mile radius (as listed in 
Attachment C of the CWA). 

 
Tier 3: Residents of the remainder of Los Angeles County. 

 
Tier 4: Other MC3 Pre-Apprenticeship Program graduates. Contractors shall utilize the Craft 
Employee Request Form (Attachment D of the CWA) for all craft worker requests. 

 
2.4: Core Employee Workforce Provisions 
Non-signatory contractors may utilize up to a maximum of five (5) core employees on a 1:1 alternating 
ratio basis with Union hiring hall referrals (first core worker, then hiring hall, second core worker, etc.), 
provided such core employees meet all requirements specified in Article 3, Section 3.7 of the CWA 
(active payroll for 60 of the last 100 working days, 2,000+ craft hours in prior 4 years, licensing, and 
pre-registration with the appropriate craft hiring hall). 
 
2.5: Prevailing Wages, Trust Funds, and Drug Testing 
All craft workers shall be paid in accordance with California prevailing wage determinations. Non-
signatory contractors shall execute Subscription Agreements with applicable Joint Labor/Management 
Trust Funds for employee benefit contributions (Article 2; Section 2.4). All contractors must comply 
with the approved Drug and Alcohol Testing Policy (Attachment E of the CWA). 
 
 
 
 
 

 

2. MODIFICATIONS TO CONTRACT DOCUMENTS & SPECIFICATIONS 
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The following documents are incorporated into the Bidding Documents and attached to this 
Addendum: 

• Exhibit “A” Continuity of Work Agreement Dated June 12, 2024 
• Attachment A - Letter of Assent 
• Attachment D – Craft Request Form  
• Attachment E – Drug & Alcohol Testing Policy 

 
 
 

END OF ADDENDUM NO. 1 
 
 

 
 

ATTACHMENTS 



 

 

 

 

 

 

 

 

 

 

 

Exhibit “A”  

Continuity of Work Agreement Dated June 12, 2024 

 











































































































 

 

 

 

 

 

 

 

 

 

 

 

Attachment A 

Letter of Assent 
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ATTACHMENT A – LETTER OF ASSENT 
 

To be signed by all contractors awarded work covered by the Continuity of Work Agreement 
prior to commencing Project Work 

 
 
[Contractor’s Letterhead] 
Project Labor Coordinator 
C/O El Monte Union High School District 
1234 address 
City, state, zip code 
Attn: __________________ 
 
Re: Continuity of Work Agreement – New Construction and Modernization Projects  Funded 
by Measure HS – Letter of Assent 
 
To whom it may concern: 
 
This is to confirm that [name of company] agrees to be party to and bound by the El Monte 
Union High School District Continuity of Work Agreement effective June 12, 2024, as such 
Agreement may, from time to time, be amended by the negotiating parties or interpreted pursuant 
to its terms. Such obligation to be a party and bound by this Agreement shall extend to all work 
covered by the agreement undertaken by this Company on the project and this Company shall 
require all of its contractors and subcontractors of whatever tier to be similarly bound for all 
work within the scope of the Agreement by signing and furnishing to you an identical letter of 
assent prior to their commencement of work. 
 
Sincerely. 
 
[Name of Construction Company] 
 
By: [_____________________] Name and Title of Authorized Executive 
 
[Copies of this letter must be submitted to the Project Labor Coordinator and to the Council, 
consistent with Article II, Section 2.4(b).]  



 

 

 

 

 

 

 

 

 

 

 

 

Attachment D  

Craft Request Form  
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ATTACHMENT D  
 

EL MONTE UNION HIGH SCHOOL DISTRICT 
CRAFT REQUEST FORM 

 
TO THE CONTRACTOR: Please complete and submit this form to the applicable union to request craft workers 
that fulfill the hiring requirements for this project. After submitting your request, please call the Local to verify 
receipt and substantiate their capacity to furnish workers as specified below. Please keep copies for your records. 
 
The El Monte Union High School District Continuity of Work Agreement, under Section 3.5, establishes a goal that 
30% of all construction labor hours worked on the Project shall be from the following categories of qualified area 
residents, listed in priority order: (1) individuals residing in those first tier zip codes within an eight (8) mile radius 
of the District’s headquarters, veterans, regardless of where they reside; and current and former students of the 
District who have completed a MC3 Program, regardless of where they reside; (2) individuals residing within the zip 
codes covering the territorial boundaries of any city bordering on the geographical area covered within such eight 
mile radius, as reflected on the list of U.S. Postal Service zip codes attached hereto as Attachment “C”; (3) 
individuals residing within the remainder of the County of Los Angeles; and (4) all other MC3 graduates, regardless 
of where they reside.  For dispatch purposes, employees described above shall be referred to as “Local Residents.”    
 
TO THE UNION: Please complete the “Union Use Only” section on the next page and return this form to the 
requesting Contractor.  Be sure to retain a copy of this form for your records. 
 

CONTRACTOR USE ONLY 
 
To:      Union Local #               Fax# (       )                        Date:     

Cc: Community Workforce Coordinator  

From: Company:      Issued By:      

 Contact Phone: (      )    Contact Fax: (      )     

 
PLEASE PROVIDE ME WITH THE FOLLOWING UNION CRAFT WORKERS. 

 
Craft 

Classification 
( i.e., plumber, 
painter, etc.) 

Journeyman 
or 

Apprentice 

 
Local Resident or 
General Dispatch 

 

Number of 
workers 
needed 

Report 
Date Report Time 

      
      
      
 
TOTAL WORKERS REQUESTED = ______________ 
 

 
Please have worker(s) report to the following work address indicated below: 

Project Name: _______________________ Site: _____________________ Address: ________________________ 

Report to: _______________________   On-site Tel: __________________    On-site Fax: ___________________ 

Comment or Special Instructions: ________________________________________________________________ 
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UNION USE ONLY 

 
 

WORKER REFERRED 

[This form is not intended to replace a Local Union’s Dispatch or Referral Form  
normally given to the employee when being dispatched to the jobsite.] 

 
 

Date dispatch request received: 
Dispatch received by: 

Classification of worker requested: 
Classification of worker dispatched: 

Name:  
Date worker was dispatched: 

Is the worker referred a:                                                                                       (check all that apply) 

 JOURNEYMAN 
 

Yes _____ No _____ 

APPRENTICE 
   

Yes _____ No _____ 

LOCAL RESIDENT  
 

Yes _____ No _____ 

GENERAL DISPATCH FROM OUT OF WORK LIST 
 

Yes _____ 
 

No _____ 
 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

Attachment E  

Drug & Alcohol Testing Policy  
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ATTACHMENT E 

LOS ANGELES/ORANGE COUNTIES BUILDING AND CONSTRUCTION TRADES 
COUNCIL APPROVED DRUG AND ALCOHOL TESTING POLICY 

(rev. December 2019) 
The Parties recognize the problems which drug and alcohol abuse have created in the construction 
industry and the need to develop drug and alcohol abuse prevention programs. Accordingly, the 
Parties agree that in order to enhance the safety of the workplace and to maintain a drug and 
alcohol-free work environment, individual Employers may require applicants or employees to 
undergo drug and alcohol testing.  
 
1. It is understood that the use, possession, transfer or sale of illegal drugs, narcotics, or other 
unlawful substances, as well as being under the influence of alcohol and the possession or 
consuming alcohol is absolutely prohibited while employees are on the Employer’s job premises 
or while working on any jobsite in connection with work performed under the Continuity of Work 
Agreement (“CWA”). 
 
2. No Employer may implement a drug testing program which does not conform in all 
respects to the provisions of this Policy. 
 
3. No Employer may implement drug testing at any jobsite unless written notice is given 
to the Union setting forth the location of the jobsite, a description of the project under 
construction, and the name and telephone number of the Project Supervisor. Said notice shall 
be addressed to the office of each Union signing the CWA. Said notice shall be sent by email 
or by registered mail before the implementation of drug testing. Failure to give such notice shall 
make any drug testing engaged in by the Employer a violation of the CWA, and the Employer 
may not implement any form of drug testing at such jobsite for the following six months. 
 
4. An Employer who elects to implement drug testing pursuant to this Agreement shall 
require all employees on the Project to be tested. With respect to individuals who become 
employed on the Project subsequent to the proper implementation of a valid drug testing 
program, such test shall be administered upon the commencement of employment on the 
project, whether by referral from a Union Dispatch Office, transfer from another project, or 
another method. Individuals who were employed on the project prior to the proper 
implementation of a valid drug testing program may only be subjected to testing for the 
reasons set forth in paragraphs 5(g)(l) through 5(g)(3) and paragraphs 6(a) through 6(e) of this 
Policy. Refusal to undergo such testing shall be considered sufficient grounds to deny 
employment on the project. 
 
5. The following procedure shall apply to all drug testing: 

a. The Employer may request urine samples only. The applicant or employee shall 
not be observed when the urine specimen is given. An applicant or employee, at his or her sole 
option, shall, upon request, receive a blood test in lieu of a urine test. No employee of the 
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Employer shall draw blood from a bargaining unit employee, touch or handle urine specimens, 
or in any way become involved in the chain of custody of urine or blood specimens. A Union 
Business Representative, subject to the approval of the individual applicant or employee, shall 
be permitted to accompany the applicant or employee to the collection facility to observe the 
collection, bottling, and sealing of the specimen. 
 

b. An employer may request an applicant to perform an alcohol breathalyzer test, at a 
certified laboratory only and cutoff levels shall be those mandated by applicable state or federal 
law. 
 

c. The testing shall be done by a laboratory approved by the Substance Abuse & 
Mental Health Services Administration (SAMHSA), which is chosen by the Employer and the 
Union. 

 
d. An initial test shall be performed using the Enzyme Multiplied Immunoassay 

Technique (EMIT). In the event a question or positive result arises from the initial test, a 
confirmation test must be utilized before action can be taken against the applicant or employee. 
The confirmation test will be by Gas Chromatography/Mass Spectrometry (GC/MS). Cutoff levels 
for both the initial test and confirmation test will be those established by SAMHSA. Should these 
SAMHSA levels be changed during the course of this Agreement or new testing procedures are 
approved, then these new regulations will be deemed as part of this existing Agreement. Confirmed 
positive samples will be retained by the testing laboratory in secured long-term frozen storage for 
a minimum of one year. Handling and transportation of each sample must be documented through 
strict chain of custody procedures. 

 
e. In the event of a confirmed positive test result the applicant or employee may 

request, within forty-eight (48) hours, a sample of his/her specimen from the testing laboratory 
for purposes of  a second test to be performed at a second laboratory, designated by the Union 
and approved by SAMHSA. The retest must be performed within ten (10) days of the request. 
Chain of custody for this sample shall be maintained by the Employer between the original 
testing laboratory and the Union's designated laboratory. Retesting shall be performed at the 
applicant’s or employee’s expense. In the event of conflicting test results the Employer may 
require a third test. 

 
f. If, as a result of the above testing procedure, it is determined that an applicant or 

employee has tested positive, this shall be considered sufficient grounds to deny the applicant or 
employee his/her employment on the project. 

 
g. No individual who tests negative for drugs pursuant to the above procedure and 

becomes employed on the project shall again be subjected to drug testing with the following 
exceptions: 

1. Employees who are involved in industrial accidents resulting in damage to 
plant, property or equipment or injury to him/her or others may be tested for drug or alcohol 
pursuant to the procedures stated hereinabove. 
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2. The Employer may test employees following thirty (30) days advance 
written notice to the employee(s) to be tested and to the applicable Union. Notice to the applicable 
Union shall be as set forth in paragraph 3 above and such testing shall be pursuant to the procedures 
stated hereinabove.  

3. The Employer may test an employee where the Employer has reasonable 
cause to believe that the employee is impaired from performing his/her job. Reasonable cause shall 
be defined as being aberrant or unusual behavior, the type of which is a recognized and accepted 
symptom of impairment (i.e., slurred speech, unusual lack of muscular coordination, etc.). Such 
behavior must be actually observed by at least two persons, one of whom shall be a supervisor 
who has been trained to recognize the symptoms of drug abuse or impairment and the other 
of whom shall be the Job Steward. If the Job Steward is unavailable or there is no Job Steward 
on the project the other person shall be a member of the applicable Union’s bargaining unit. 
Testing shall be pursuant to the procedures stated hereinabove. Employees who are tested 
pursuant to the exceptions set forth in this paragraph and who test positive will be removed 
from the Employer's payroll. 
 

h.  Applicants or employees who do not test positive shall be paid for all time lost 
while undergoing drug testing. Payment shall be at the applicable wage and benefit rates set 
forth in the applicable Union’s Master Labor Agreement. Applicants who have been dispatched 
from the Union and who are not put to work pending the results of a test will be paid waiting 
time until such time as they are put to work. It is understood that an applicant must pass the 
test as a condition of employment. Applicants who are put to work pending the results of a 
test will be considered probationary employees. 
 
6. The Employers will be allowed to conduct periodic jobsite drug testing on the Project 
under the following conditions: 
 

a. The entire jobsite must be tested, including any employee or subcontractor's 
employee who worked on that project three (3) working days before or after the date of the test; 

 
b. Jobsite testing cannot commence sooner than fifteen (15) days after start of the 

work on the project; 
 
c. Prior to start of periodic testing, a Business Representative will be allowed to 

conduct an educational period on company time to explain periodic jobsite testing program to 
affected employees; 

 
d. Testing shall be conducted by a SAMHSA certified laboratory, pursuant to the 

provisions set forth in paragraph 5 hereinabove. 
 
e. Only two (2) periodic tests may be performed in a twelve (12) month period. 
 

7. It is understood that the unsafe use of prescribed medication, or where the use of 
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prescribed medication impairs the employee's ability to perform work, is a basis for the 
Employer to remove the employee from the jobsite. 
 
8. Any grievance or dispute which may arise out of the application of this Agreement shall 
be subject to the grievance and arbitration procedures set forth in the CWA.  
 
9. The establishment or operation of this Policy shall not curtail any right of any employee 
found in any law, rule or regulation. Should any part of this Agreement be found unlawful by a 
court of competent jurisdiction or a public agency having jurisdiction over the parties, the 
remaining portions of the Agreement shall be unaffected, and the parties shall enter negotiations 
to replace the affected provision. 
 
10. Present employees, if tested positive, shall have the prerogative for rehabilitation program 
at the employee’s expense. When such program has been successfully completed the Employer 
shall not discriminate in any way against the employee. If work for which the employee is qualified 
exists, he/she shall be reinstated. 
 
11. The Employer agrees that results of   urine and blood tests performed hereunder will be 
considered medical records held confidential to the extent permitted or required by law. Such 
records shall not be released to any persons or entities other than designated Employer 
representatives and the applicable Union. Such release to the applicable Union shall only be 
allowed upon the signing of a written release and the information contained therein shall not be 
used to discourage the employment of the individual applicant or employee on any subsequent 
occasion. 
 
12. The Employer shall indemnify and hold the Union harmless against any and all claims, 
demands, suits, or liabilities that may arise out of the application of this Agreement and/or any 
program permitted hereunder. 
 
13. Employees who seek voluntary assistance for substance abuse may not be disciplined for 
seeking such assistance. Requests from employees for such assistance shall remain confidential 
and shall not be revealed to other employees or management personnel without the employee's 
consent. Employees enrolled in substance abuse programs will be subject to all Employer rules, 
regulations and job performance standards with the understanding that an employee enrolled in 
such a program is receiving treatment for an illness. 
 
14. The parties agree to develop and implement a drug abuse prevention and testing program 
for all apprentices entering the industry. 
 
15. This Memorandum of Understanding shall constitute the only Agreement in effect between 
the parties concerning drug and alcohol abuse, prevention and testing. Any modifications thereto 
must be accomplished pursuant to collective bargaining negotiations between the parties. 
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APPENDIX A: SPECIMEN REPORTING CRITERIA 
 

Initial Test Analyte Initial Test Cutoff 2 Confirmatory Test 
Analyte 

Confirmatory Test Cutoff Concentration 

Marijuana metabolites (THCA)3 50 ng/ml 4 THCA 15 ng/ml 
Cocaine metabolite (Benzoylecgonine) 150 ng/ml 3 Benzoylecgonine 100 ng/ml 

Codeine/ 
 Morphine 

2000 ng/ml Codeine Morphine 2000 ng/ml 
2000 ng/ml 

Hydrocodone/  
Hydromorphone 

300 ng/ml Hydrocodone 
Hydromorphone 

100 ng/ml 
100 ng/ml 

Alcohol 0.02% Ethanol  0.02% 

Oxycodone/ 
 Oxymorphone 

100 ng/ml Oxycodone 
Oxymorphone 

100 ng/ml 
100 ng/ml 

6-Acetylmorphine 10 ng/ml 6-Acetylmorphine 10 ng/ml 

Phencyclidine 25 ng/ml Phencyclidine 25 ng/ml 

Amphetamine/ 
 Methamphetamine 

500 ng/ml Amphetamine 
Methamphetamine 

250 ng/ml 
250 ng/ml 

MDMA5/MDA6 500 ng/ml MDMA 
MDA 

250 ng/ml 

250 ng/ml 

                                                           
2 For grouped analytes (i.e., two or more analytes that are in the same drug class and have the same initial test 
cutoff): 

Immunoassay: The test must be calibrated with one analyte from the group identified as the target analyte. 
The cross-reactivity of the immunoassay to the other analyte(s) within the group must be 80 percent or 
greater; if not, separate immunoassays must be used for the analytes within the group.  
Alternate technology: Either one analyte or all analytes from the group must be used for calibration, 
depending on the technology. At least one analyte within the group must have  a concentration  equal to or 
greater than the initial test cutoff or, alternatively, the sum of the analytes present  (i.e., equal  to or greater 
than the laboratory's validated limit of quantification) must be equal to or greater than the 
initial test cutoff. 

3 An immunoassay must be calibrated with the target analyte, 9-tetrahydrocannabinoJ-9- carboxylic acid (THCA). 
4 Alternate technology (THCA and benzoylecgonine): The confirmatory test cutoff must be used for an alternate 
technology initial test that is specific for the target analyte (i.e., 15 ng/ml for THCA, 100 ng/ ml for 
benzoylecgonine). 
5 Methylenedioxymethamphetamine (MDMA) 
6 Methylenedioxyamphetamine (MDA) 
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Initial Test Analyte Initial Test Cutoff Confirmatory Test 
Analyte 

Confirmatory Test Cutoff Concentration 

Barbiturates 300 ng/ml Barbiturates 200 ng/ml 

Benzodiazepines 300 ng/ml Benzodiazepines 300 ng/ml 

Methadone 300 ng/ml Methadone 100 ng/ml 

Methaqualone 300 ng/ml Methaqualone 300 ng/ml 

Propoxyphene 300 ng/ml Propoxyphene 100 ng/ml 
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SIDE LETTER OF AGREEMENT 
TESTING POLICY FOR DRUG ABUSE 

 
It is hereby agreed between the parties hereto that an Employer who has otherwise properly 
implemented drug testing, as set forth in the Testing Policy for Drug Abuse, shall have the 
right to offer an applicant or employee a "quick" drug screening test. This “quick” screen test 
shall consist either of the “ICUP” urine screen or similar test or an oral screen test. The 
applicant or employee shall have the absolute right to select either of the two “quick” screen 
tests, or to reject both and request a full drug test. 
 
An applicant or employee who selects one of the "quick" screen tests, and who passes the 
test, shall be put to work immediately. An applicant or employee who fails the "quick" screen 
test, or who rejects the "quick" screen tests, shall be tested pursuant to the procedures set forth 
in the Testing Policy for Drug Abuse. The sample used for the "quick" screen test shall be 
discarded immediately upon conclusion of the test. An applicant or employee shall not be 
deprived of any rights granted to them by the Testing Policy for Drug Abuse as a result of any 
occurrence related to the “quick” screen test. 
 
 

 
  




